The New Zealand Landscape Profession and Industry Survey - 2006

The NZILA is pleased to provide some initial
results from the questionnaire distributed to

members in January and February this year, e N

covering a range of information from the Landseape Profession and Industry f
previous year. While a full analysis and ki
interpretation of the results is some way off, Profie; 2000
the executive committee thought that a
simple count of the responses to some of the
variables would be of interest to members.

More than 150 members completed a
questionnaire, giving a final response rate of
almost 30%, less than was hoped for, but
enough to give us a good current profile of
the profession. (The percentage figures in
the following charts and lists are proportions
of those who responded, not proportions of

the Institute membership as a whole.)

Please note that the research protocol
provides for a minimum number of five
respondents to be present in a category for it Lo achieciue Groun \

to be disaggregated, to preserve anonymity. Lincaln Universily, in association with 1493
Where fewer than five are present in any i
category, they are added to adjacent

categories until the minimum number is met.

The committee thanks all of those members who responded, and looks forward to progressively
releasing further results as they come to hand.
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The Working Week

hours worked each week

10% 7%
9%

O 1 to 20 hours per week
19% M 21 to 35 hours per week
0O 36 to 40 hours per week
31% 041 to 45 hours per week

M 46 to 50 hours per week

249
% O >50 hours per week
Weeks of Holida Other Benefits
] 60% of respondents get
weeks of holiday their NZILA membership
fees paid
13% 2% 10% 17.5% of respondents get a
° = 0-2 wosks vehicle allowance
21% B 3 weeks 22% get one or more other
0 4 weeks benefits, from a range such
as phones, free CPD, study
0O 5 weeks leave, and profit sharing
B >5 weeks

54%

Overall Remuneration Package, including Benefits

25% of respondents reported their overall package as being very good

61% of respondents reported their overall package as being good or better
92% of respondents reported their overall package as being adequate or better
8% of respondents reported their overall package as being poor or very poor



Ratio of Females to Males

57%

Ratio of females to males

43%
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